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Non Executive Director  
 
Responsible to The Chair of The Board 
 
Appointment Term Three Years 

About the role 

Tennis Scotland is the Governing Body of tennis in Scotland.  Our vision is “Tennis opened 
up to deliver The Legacy in Scotland” and our mission and strategy is aligned with the LTA 
and focussed on growing the sport by making it relevant, accessible, welcoming and 
enjoyable.  Our plans see; more people playing across clubs and pay as you go facilities; more 
quality facilities and world class workforce development and coaching; an all year round sport 
in our communities with tennis accessible to anyone from any background; more Scottish 
players succeeding at the very top of the game, in juniors and on the ATP and WTA tours and; 
a range of events and competitions to showcase tennis and increase its visibility in Scotland.  
Tennis Scotland is an ambitious, confident organisation engaging with everyone involved in 
tennis to create investment and growth to ensure a sustainable and healthy future for Scottish 
tennis. 

The main focus for the Non Executive Director is to guide the strategic direction of Tennis 
Scotland and monitor the delivery performance of the Executive Team and work with the Chair 
and fellow Board Members to provide appropriate advice and information on all relevant 
matters to enable the Board to fulfil its governance responsibilities. 
 
It is anticipated that attendance will be required at up to four Board meetings per annum plus 
a strategy session and regular communication with the Chair of the Board, CEO, and other 
appropriate senior staff. 
 
 

Key Accountabilities  

• Define and ensure compliance with Tennis Scotland’s Values, Objectives and Strategy. 

• Provide strategic direction by providing a creative and informed contribution and to act 
as a constructive critic in looking at the objectives and plans devised by the organisation. 

• Taking responsibility for monitoring the performance of executive management with 
reference to the progress made towards achieving the organisational strategy and 
objectives. 

• As appropriate, assist in communications of the organisation in representations with 
external partners to ensure financial and legal matters are handled appropriately. 

• Ensure that Tennis Scotland’s affairs are conducted lawfully and in accordance with 
accredited standards of performance and propriety. 

• Form part of Sub-Committees and/or Working Groups as required. 

• Liaise regularly with the Chairperson, the Chief Executive Officer, Company Secretary, 
and other appropriate staff as and when required. 

• Participate in Board Meetings. 
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Person Specification  
Previous Experience of:    

Proven track record of delivery of successful organisational strategies   Essential 

Experience of creating developing, maintaining & communicating effective working 
relationships with key stakeholders 

Essential  

Experience and track record of leadership Essential 

Strong creative, strategic, analytical, and organisational skills Desirable 

Experience in developing sport  Desirable 

Experience of working with volunteers Desirable 

Experience at Board level across different organisations Desirable 

 

Knowledge, Training & Qualifications:   

Ability to provide independent, clear, strategic direction to the Board Essential 

Ability to build partnerships with other bodies and to act as an enabler and advocate Essential   

Capable of providing timely and balanced advice  Essential   

Budget management experience Essential  

Ability to link business requirements to solutions and develop appropriate policies and 
procedures for the organisation 

Essential  

Ability to balance business, development and political needs to develop the appropriate 
solutions and outcomes 

Essential 

Ability to communicate and operate at all levels Essential 

Specific knowledge of the tennis landscape, market, and infrastructure Desirable 

Experience as a player and /or coach Desirable 

Experience within tennis administration Desirable 

 

Personal Attributes 

Presents in a positive manner and relates appropriately to Senior Executives and other 
Board Members 

Essential 

Ability to anticipate conflict and facilitate resolution Essential  

Inspires confidence and creates trust  Essential 

Presents image consistent with leading and representing a major sports governing body Essential 

Pragmatic with a clear and focused judgement Essential 

Highly motivated Essential 

Innovative problem solver and strategic and lateral thinker Essential 

Team player with commitment to corporate working Essential 

Flexibility to adapt to changes within the organisation Essential 

Flexibility to commit the time necessary to develop the role and progress the organisation Essential 
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Teamwork • A great communicator both internally & externally  

• Always prepared to work collaboratively 

• Works well as part of a national team, working remotely across large areas  

• Good at sharing best practice ideas across a wide range of partners   

Inclusion • Works openly & honestly in the interest of the team  

• Will always suggest improvements to ways of working  

• Will be comfortable challenging groups or individuals to ensure high levels of work 

• Treats others as you wish to be treated   

Ambition • Committed to growing the sport of tennis and padel  

• Hard working & driven to succeed and achieve our mission  

• Passionate about developing opportunities 

Excellence • Always aims to achieve the best possible outcome  

• Develops plans based on best practise and previous experience  

• Seeks support from colleagues to improve outcomes  

• Will be happy to take the more challenging route if it results in higher quality outputs 

 
 


